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the UK’s largest train driver’s union rep
perating co
ompanies and freigh
ht compannies as well as
members in train op
U
nd and ligh
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2. ASLEF acccepts that civil courrt reform is
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ed that the
e current drafting of the
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lessen its impact.
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d even if th
he defende
ers are using Couns
sel. Insure rs will
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5. There is a clear link
workplace
e health an
nd safety. It should be
b remembered thatt only 0.5%
% of

breaches of health and safety regulations result in any form of enforcement
action being taken by the Health and Safety Executive (HSE). This means
that very often, the civil courts are the only way of enforcing and policing
health and safety breaches. If the system therefore does not provide
appropriate means of bringing cases, this will lead to a reduction of safety
in the workplace.

6. There is no case more important than a case involving a workplace
accident and therefore, these cases have no place in the lowest tier of the
court system being presided over by Summary Sheriffs.

7. Under Section 69 many victims who previously would have been able to
obtain compensation will have lost that right and it will make it substantially
more difficult for every victim of a workplace accident and injury to secure
just recompense. It is essential that workplace cases are heard by
specialist Sheriffs in the specialist personal injury court with the benefit of
Counsel.

8. The civil court reform Bill presents the Scottish Parliament with a genuine
political choice. Either the Scottish Parliament can use the powers that it
does have to ensure that the impact of Section 69 is as fully mitigated as
possible. Alternatively it can allow the Bill to pass in its current format
which will actually make the impact worse for workers.

9. We therefore call on the Scottish Government to ensure that victims of
every workplace injury and disease are entitled to raise their actions at the
specialist personal injury court and ensure that victims of workplace
accidents and disease have the automatic right to employ Counsel.
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